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Summit Conference 
Addresses Equality In America 

Advocates and representatives of 
equal opportunity and affirmative ac
tion assembled in Tallahassee recent
ly for a two-day Summit Conference 
on Equality at the Downtown Holiday 
Inn. Sponsored jointly by the National 
Human Relations Task Force and the 
Florida State University, the Summit 
Conference was conv.ened to facilitate 
the development of collective action 
strategies designed to enhance local, 
state and national equal opportunity 
efforts, and to preserve and enhance 
affirmative action policies proposed 
for elimination by the federal 
government. 

The opening keynote address for 
the conference was eloquently 
delivered by Georgia Senator Julian 

Bond, who spoke on "Strategies for 
Effectiveness in Making Equality a 
Full Reality in America". 

Other featured key speakers includ
ed: Dr. Adrienne Bailey, Vice Presi
dent for Academic Affairs, College 
Entrance Examination Board, who 
addressed educational equality; Mr. 
William "Sonny" Walker, Vice Presi
dent of the National Alliance of 
Business, who spoke on the emergen
cy of equal opportunity and affir
mative action in this country; and, Dr. 
Ozell Sutton, Southeastern Regional 
Director, Community Relations Ser
vices, U.S. Department of Justice, 
who presented a new perspective and 
response to achieving equality. 

An equally important aspect of the 

Among special conference guests was Former Governor LeRoy Collins, shown 
at far right with Senator Julian Bond, Dr. Bernard Sliger and Dr. Freddie 
Groomes. 

Summit Conference was the execu
tion of three concurrent strategy ses
sions, each guided by an issues panel 
of capable and experienced resource 
professionals. The strategy sessions 
specifically addressed: 

1. Access and Equality in Education 
2. Equality in Business/Industry and 

Economic Development 
3. Equality in Government and 

Legislative Initiatives 
Among panel facilitators were: Dr. 

Bobby Leach, Vice President for Stu
dent Affairs, Florida State Universi
ty (Education); Dr. George Auzenne, 
Assistant Dean, Florida A&M Univer
sity School of Business and Industry 
(Business/Industry and Economic 
Development); and, Mr. Ronald 
Davis, Assistant Superintendent, 
Business Affairs, School Board of 
Palm Beach County (Government and 
Legislative Initiatives). 

From each session was generated a 
list of collective action strategies for 
enhancing equal opportunity efforts 
relative to the particular issue 
addressed. 

Dr. Freddie Groomes, Assistant to 
FSU President Bernard Sliger, and 
local coordinator for the activity, 
stated that the overall summit was 
very productive as evidenced by the 
recommendations developed, as well 
as the positive remarks and evalua
tions provided by the attendees. Fur-
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ther, she indicated that she was en
couraged by high levels of attendance 
and participation. 

Strategies developed · and recom
mended through the Summit Con
ference will be disseminated and pro
moted nation-wide through various 
human and support groups and 
organizations. 

Locally, copies of the recommend
ed strategies are available in the 
Florida State University Office of 
University Human Resources, Suite 
301, Westcott Building. 

Employee Grant
In-Aid Recipients 

Announced 
The Office of University Human 

Resources has announced the reci
pients of the 1985-86 State Universi
ty System Grant-in-Aid for minority 
and female employees. 

In the career service category, the 
award was made to Geneva J. Moore 
who serves as a Data Entry Operator 
Supervisor in the Office of Resident 
Student Development (Housing). Ms. 
Moore will pursue a bachelors degree 
in Management Information Systems. 

The faculty and A&P award was 
made to Georgia ("Joy") M. Bowen, 
Associate Dean of Student Affairs in 
the Department of Student Develop
ment. She will work towards the PhD 
in Interpersonal Communication. 

Under the Employee Grant-in-Aid, 
salaries of the recipient in each 
category are continued in full with no 
work obligations for two semesters. 
Additionally, the career service reci
pient receives a $1,200 stipend ($600 
per semester). There is no stipend for 
the faculty or A&P employee, 
however she will be eligible for con
tinued annual and sick leave accrual. 
The Employee Grant-in-Aid program 
is designed to increase the number of 
black and female employees qualified 
for promotion in career service, ad
ministrative and professional posi
tions, and/or the faculty in nontradi
tional disciplines. 

Summit Participants hold a local press conference. Shown left to right are: 
Dr. Israel Tribble (McKnight Program), Senator Bond, Dr. Groomes and Mr. 
Marvin Smith (National Human Relations Task Force). 

Proposals Threaten 
Affirmative Action 

Policies 

Proponents of civil and human 
rights are appalled at the federal 
government's on-going efforts to 
dismantle affirmative action policies 
and guidelines in this country. 

In mid-August of this year, the 
Reagan administration, led by the 
Justice Department, drafted apropos
ed presidential executive order that 
would eliminate all mandatory goals 
and timetables in affirmative action 
plans. Presidential approval of the 
draft would substantially revise Ex
ecutive Order 11246, signed in 1965 
by President Lyndon Johnson and im
plemented during the Nixon Ad
ministration, which requires federal 
contractors to use numerical objec
tives to achieve racial balance in their 
work forces. 

Under Executive Order 11246 
federal contractors must analyze thei; 
work force to determine whether 
women and minorities are employed 
in proportion to the number of 
women and minorities who are 
available and qualified to perform a 
particular job. Such analyses would 
be deleted by the proposed draft, and 
the Labor Department would no 
longer be required to statistically 
monitor contractor's compliance with 

the goal of nondiscrimination. 
The proposed revision of the ex

ecutive order has been hotly debated, 
and many organizations and 
members of Congress have written 
letters to President Reagan encourag
ing him to reject the proposal. 

Fortunately, many corporations, 
educational institutions and local 
governments have indicated plans to 
voluntarily continue affirmative ac
tion efforts to assist minorities despite 
the administration's position. 

Stil, without strong enforcement on 
the part of the government, an
tidiscrimination and equal opportuni
ty advances already achieved may 
take a giant step backwards. While 
some employers may continue to use 
the system, others may choose to limit 
or abandon its use completely. 

Affirmative action plans continue to 
thrive across the country, and 
historical data suggests that they have 
been successful tools against 
discrimination in the workplace. Ad
vocates of affirmative action argue 
that since they are working, there is 
no need to eliminate them. Instead, 
they should be enhanced through 
stronger enforcement and presiden
tial support. 

According to a recent article in the 
Equal Opportunity In Higher Educa
tion Newsletter, should President 
Reagan sign the proposed draft into 
law, members of Congress are prepar
ing legislation to circumvent it. 



Women College 
and University 

Presidents On The 
Increase 

Since 1975, the number of women 
chief executive officers on the na
tion's college and university cam
puses has doubled, according to a re
cent study by the American Council 
on Education's Office of Women in 
Higher Education (OWHE). That 
study reveals that women now repre
sent 10 percent of the presidents of 
the approximately 2,800 accredited 
institutions. 

At the end of 1984, there were 289 
women presidents, among which 15 
were black, 10 were Hispanic, and 1 
Asian. This represents a net gain of 
about 13 women presidents per year. 

Judy Touchton, OWHE associate 
director cautioned that the gain 
represents "both good news and bad". 
On one hand the unprecedented 
steady gain over the decade 
demonstrates and symbolizes signifi
cant changes in women's roles in our 
society. On the other hand, the 
numbers are growing too slowly. 
Assuming there will be no increase in 
the number of institutions, it will be 
the year 2070 before there will be an 
equal number of women and men 
presidents of the U.S. colleges and 
universities. 

The study further indicates that 
more than a third of all women 
presidents headed public institutions, 
with most of the minority women 
presidents also heading public institu
tions. Additionally, more of the 
minority women presidents may be 
found in two-year institutions than 
four-year institutions. 

Virginia L. Radley, president of the 
State University of New York at 
Oswego points out that a major 
reason for the significant increase in 
the percentage of women presidents 
is the OWHE National Identification 
Program, which identifies women in 
higher education administration who 
are ready for major policy-making 
roles. 

Affirmative Action Remains 
A University Priority 

In his annual fall address to the 
Florida State University faculty, Presi
dent Bernard Sliger declared that af
firmative action will continue to be a 
major priority for the University in 
the coming year. 

He noted that FSU maintained its 
leadership role in the State Universi
ty System in its commitment to affir
mative action and equal opportunity, 
and that efforts are . being made to 
"build a University community where 
facilities and human resources are us
ed to develop the potential of all par
ticipants such that they can be respon
sible and productive members of 
society." 

There was mention made of various 
support programs used by the Univer
sity to provide equal access and equal 
opportunity with special commenda
tions for the McKnight Fellowship 
Program for black students working 
toward advanced degrees in under
represented disciplines. 

Dr. Sliger also reiterated the univer
sity's goal of improving the quality of 

1985-86 Delores 
Auzenne 

Fellowships 
Awarded 

A total of ten students at Florida 
State University were recipients of 
the Delores Auzenne Fellowship for 
Black Graduate Students (formerly 
the SUS Grant-in-Aid). The award car
ries a $5,000 stipend for the academic 
school term which is distributed in 
equal increments at the beginning of 
the fall and spring semester. 

The Delores Auzenne Fellowship 
was established to assist universities 
in increasing the number of black 
graduate students in the State Univer
sity System and to encourage the 
recruitment of black graduate 
students into disciplines and profes
sional programs of high demand 
where the number of black students 
is low. _ 

higher education through the elimina
tion of all existing discriminatory con
ditions based on race, color, sex, 
religion, national origin, age, physical 
disability and status relative to Viet
nam veterans. 

Indicating that affirmative action 
would be strenuously advocated, Dr. 
Sliger stated that FSU "will continue 
to hold all administrators accountable 
for carrying out established policies 
related to nondiscrimination and af
firmative action." He further called 
for deliberate and concerted efforts to 
increase the effective utilization of all 
human beings, consistent with the 
University's goal of true equality. 

Copies of Florida State University's 
Affirmative Action Plan are available 
for review in the Special Collections 
Section of Strozier Library and the Of
fice of University Human Resources, 
301 Westcott Building. Additionally, 
plans have been provided to all ma
jor University units and academic 
deans. 

Of the ten fellowshtp recipients for 
1985-86, two received the award for 
one semester only: MONTICELLO: 
Madie E. Meeks, doctoral program in 
Interpersonal Communication; 
AMERICUS, Ga.: Shirley G. Reese, 
doctoral program in Physical Educa
tion Administration. 

Full fellowships were awarded to 
the following eight graduate students: 
TALLAHASSEE: Anna M. Evans, 
masters program/Geography-Urban 
and Regional Planning; Diane D. 
Johnson, masters program/Library 
Science; Leslie G. Seldon, doctoral 
program/Education-Reading and 
Language Arts; Roselyn E. Williams, 
doctoral program/Mathematics; 
MONTICELLO: Ola Sylvia Lamar, 
doctoral program/Organizational 
Communication; GAINESVILLE: 
Susie A. Spence, doctoral pro
gram/Social Work Administration; 
POMPANO BEACH: Clyde Baker, 
Sr., doctoral program/Public Ad
ministration; NATCHITOCHES, La.: 
Vincent Williams III, masters 
program/Theater. 



Consortium Formed to Advance Faculty 
at Southern Black Colleges 

A National Consortium for 
Educational Access was recently 
established through the University of 
Georgia with a stated goal of 
increasing the number of terminally 
qualified professors at Historically 
Black southern universities. 

The Consortium is made up of 
twenty-four (24) Black schools that 
will work directly with five (5) 
historically white institutions in the 
South and East. The program will 
operate out of the University of 
Georgia at Athens, and will be open 
to persons who meet the following 
eligibility requirements: 

1. Consortium faculty who do not 
hold terminal degrees, 

2. Those seeking post-doctoral 
study, and 

3. Academically talented under
graduate students seeking advanced 
degrees in science and technolo
gical fields. 

The program requires that each 
candidate meet entrance require
ments of the participating graduate 
school. The Consortium will refer 
interested parties to the program 
liaison person at the institution of the 
candidate's choice, who will provide 
one-on-one advisement to those 

The Florida State University 
Office of University Human Resources 
301 Westcott Building 
Tallahassee, FL 32306-1049 

seeking admission. 
Various financial aid packages are 

available depending upon the institu
tion attended. Where primary support 
comes through the Consortium, the 
candidate must agree to return to his 
or her base institution for at least one 
year after completing the terminal 
degree. Otherwise, at least half of 
funds used must be returned. 

Many positive benefits are expected 
from this special institutional partner
ship, including: 

1. Historically Black Colleges and 
Universities (HBCU s ), will be able 
to financially afford such a 
program, where they would other
wise not be able to. 

2. HBCUs will be able to increase 
the number of faculty holding 
Ph.D.s by attracting new faculty 
and providing opportunities for 
existing faculty. 

3. Minority institutions will be able 
to increase their minority faculty. 

4. Networking and enhancement of 
relationships between HBCU s 
and majority institutions would be 
created. 

5. HBCUs will be in a position to 
receive more research grants and 
alternative funds thereby increasing 
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the quality of their educational 
development. 

Creators of the Consortium see its 
overall mission as working to provide 
the nation with minority talent it 
needs for the future. 

Fewer Women 
Coaches In College 

Athletics 
The Project on Equal Education 

Rights (PEER), in an annual assess
ment on the education of women and 
girls in America, suggested that the 
new found popularity of women's 
sports may have ironically led to a 
trend of fewer and fewer women 
coaches in college athletics. 

The passage of Title IX of the 
Educational Amendments of 1972, 
which led to the consolidation of 
men's and women's athletic pro
grams, could possibly have placed 
women coaches in direct competition 
with their male counterparts for the 
same job. 

This trend is seemingly supported 
by available data which shows that 
the percentage of women's inter
collegiate athletic programs under 
male supervision increased from 80% 
to 86.5% between 1980 and 1984. 
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