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For 1988-89 the Florida State University 
was able to meet or exceed some of its specific 
goals for the representation of ethnic 
minorities • and women in the various 
categories of employment. Consistent with 
priorities set forth by the Florida Board of 
Regents, the university's activities and 
strategies were targeted primarily towards im
·proving the representation and retention of 
Black, Hispanic, and women employees. 

The following information summarizes the 
employment status and representation of 
those targeted affected class groups within the 
seven categories of employment utilized at 
Florida State University through the 1988-89 
academic school year. (See Table 1 for 
numerical analysis) 

WOMEN 
The university's 1988-89 goals for the 

employment of women were fully realized in 
all but two categories - instructional facul
ty, and skilled crafts. In the instructional 
faculty category, the actual representation of 
women was only slightly below the establish
ed goal. In fact, the actual number of women 
faculty employed constituted more than 80% 
of the goal which, under compliance stan
dards, does not reflect underrepresentation. 

In the skilled crafts category, the represen
tation of women remained well below the 
established goal. This is, perhaps, more a 
reflection of the fact that the skilled crafts 
category includes positions that have been 
traditionally dominated by males, e.g. 
carpenters, painters, electricians, and so 
forth. Further, there was only a moderate 
level of hiring activity in the skilled crafts 
category during the period considered. 

BLACKS 
Specific institutional goals for Black 

employees were met or exceeded in four of 
the seven categories of employment. The 
three areas in which goals were not met 
numerically include: (1) faculty, (2) profes
sional non-faculty, and (3) skilled crafts. 

Although university hiring activity during 

the 1988-89 academic year did result in in
creases in the number of Black faculty 
employed, the proportionate representation 
remained below the established goal through 
Spring semester 1989. 

There is a strong potential, however, that 
this shortcoming will be reduced or 
eliminated for 1989-90, given the progress 
made already in the hiring of Black faculty 
for Fall semester 1989. 

In the professional non-faculty category, 
Black employee representation fell well below 
the goal established for 1988-89. A review of 
institutional hiring activity indicates that the 
university hired a substantial number of 
Blacks in this category, however, a com
parable number of Black professional non
faculty employees also terminated during the 
same period. This served to offset any gains 
in proportionate representation. 

The percentage of Black employees in the 
skilled crafts category remained slightly 
below goal for 1988-89. The actual percen
tage did, however, comprise over 80% of the 

established goal. The goal for Blacks as skill
ed craft employees was therefore considered 
reasonably achieved for the academic school 
year. 

HISPANICS 
There were four categories of employment 

in which goals for Hispanics were not achiev
ed for 1988-89. They included: 1) executive, 
administrative, and managerial (EAM), 2) 
faculty, 3) professional non-faculty, and 4) 
service/maintenance. University hiring 
records reflect moderate hiring of Hispanic 
employees in three categories for the 
academic year, resulting in little or no in
creases in their proportionate representation. 
There were no hires of Hispanics in the ser
vice/maintenance category. 

With continued aggressive recruitment 
strategies and continued increases in the 
Hispanic population of Tallahassee and other 
North Florida communities, it is expected 
that the university will meet with greater suc
cess in enhancing the representation of 
Hispanic employees in the near future. 

TABLE 1 

THE FWRIDA STATE UNIVERSITY 
ANALYSIS OF 1988-89 

AFFIRMATIVE ACTION GOALS ACCOMPLISHMENT 
Women Blacks Hispanics Asian / Pac. Isl. American Indian 

Employment 
Category 

Executive /Administrative & 
Managerial 

Faculty 

Professional Non-Faculty 

Secretarial/Clerical 

Technical / Para-Professional 

Skilled Crafts 

Service / Maintenance 

OJo OJo OJo 
Goal Actual Goal 

32 41 

27 24 4 

36 49 16 

84 91 21 

12 49 11 

10 2 24 

18 34 53 

OJo OJo OJo OJo OJo OJo OJo 
Actual Goal Actual Goal Actual Goal Actual 

8 2 4 0 

2 4 

8 6 

32 0 

20 0 2 

20 0 

79 2 0 0 

*Availability is less than I OJo, therefore no goal established 
(Percentages are rounded to the nearest whole number) 

- Actual representation is less than 111/o 



FACULTY GOALS BY ACADEMIC DISCIPLINE POSE 
SPECIAL CHALLENGES 

The Florida State University has general
ly demonstrated progress in efforts to achieve 
overall institutional goals for the employment 
of ethnic minorities and women as faculty. 
As shown in Table 2, however, such progress 
has not been evident within all of the in
dividual academic divisions and departments. 
By a large measure, there are a number of 
academic units which have historically been 
unsuccessful in attracting and hiring qualified 
minorities and women to fill faculty vacan
cies. Many of these units continue to exist 

with faculty made up exclusively by whites. 
Several units have only white males for facul
ty as well. The university has in place several 
strategies and initiatives designed to enhance 
progress in increasing minority and female 
representation as faculty, including but not 
limited to: 

• Continued prioritization of Affirmative 
Action as a major management objective for 
which administrators are evaluated. 

• Provision of salary increments and other 
special initiatives to facilitate success in 

TABLE 2 

minority faculty recruitment. 
• Affiliation with the National Consor

tium for Educational Access. 
• A minority Faculty and Professional Vita 

Bank. 
• Aggressive recruitment of graduating 

McKnight Doctoral Fellows within the State 
University System. 

• A Handbook for Search and Screening 
Committees which provides resource listings 
for the recruitment of women and minorities. 

Although these strategies have been effec
Continued p. 4 

THE FWRIDA STATE UNIVERSITY 
FACULTY HIRING GOALS BY DISCIPLINE 1989-90 

Women Blacks 

Department OJo 1988-89 OJo 1988-89 
School / College Goal Actual Goal Actual 

ARTS & SCIENCES 24.9 (14.5) 1.9 (0.8) 

Anthropology 44.8 44.4 1.5 (0.0) 

Biological Science 28.2 (8.3) 1.5 (0.0) 
Chemistry 15.0 (9.4) 1.4 (0.0) 
Program In Medical Science 42.0 (0.0) 1.6 (0.0) 
Computer Science 11.0 (0.0) 0.8 (0.0) 
Classics 37.4 (25.0) 0.5 (0.0) 

English 47.2 40.0 2.2 2.8 
Geology 11.9 (0.0) 0.0 (0.0) 
History 25.0 (14.3) 4.0 3.6 

Humanities 46.4 100.0 2.4 (0.0) 

Mathematics 13.2 (5.4) 1.6 (0.0) 

Meteorology 8.5 (5.9) 0.8 5.9 
Modern Languages 48.1 (32.4) 2.5 (0.0) 

Oceanography 12.5 (11.1) 0.3 (0.0) 

Philosophy 18.8 (0.0) 1.8 (0.0) 

Physics 7.4 (4.4) 0.9 (0.0) 
Psychology 41.9 (16.1) 3.7 (0.0) 
Religion 15.7 (11.1) 2.8 (0.0) 

Statistics 19.7 (0.0) 0.9 (0.0) 

EDUCATION 44.0 40.6 9.0 (5.0) 

Educational Leadership 33.1 (21.4) 10.7 (0.0) 
Human Services 44.1 46.7 8.0 (0.0) 
Childhood Education 66.8 61.5 8.0 7.7 
Edu cational Research 40.5 (11.8) 4.0 (0.0) 
t umculum & Instruction 50.7 (26.7) 8.5 (0.0) 
Edu cational Foundation / Policy 37.7 (10.0) 8.7 10.0 
:,pe 1.:1al Education 56.8 (25 .0) 5.4 (0.0) 
Movement Science / P.E. 38.9 38.5 3.9 (0.0) 

BUSINESS 14.8 12.9 3.1 3.2 

Accounting 10.0 25.0 3.2 (0.0) 
Marketing 26.8 (12.5) 3.0 6.2 
Management 10.0 9.1 3.0 (0.0) 
Hospitality /Administration 10.4 20.0 3.2 (0.0) 
Finance 12.0 11.8 1.5 5.9 
Risk / Insurance / Real Estate 20.0 (7.7) 2.4 (0.0) 
Information & Management Sci. 10.0 (0.0) 3.0 9.1 

ENGINEERING 3.8 (0.0) 1.3 (0.0) 

Mechanical 2.3 (0.0) 0.9 (0.0) 

Electrical 2.6 (0.0) 1.5 (0.0) 

Chemical 4.9 (0.0) 0.9 (0.0) 

Hispanics 

OJo 1988-89 
Goal Actual 

2.0 (1.5) 

1.6 11.1 
1.4 (0.0) 
1.6 (0.0) 
1.0 (0.0) 
1.2 (0.0) 
0.1 (0.0) 
1.0 (0.0) 
1.0 (0.0) 
2.3 (0.0) 
3.1 (0.0) 
1.5 5.4 
1.0 (0.0) 
5.7 5.9 
1.3 (0.0) 
1.7 (0.0) 
1.3 (0.0) 
2.4 3.2 
0.7 (0.0) 
1.6 (0.0) 

2.7 (0.0) 

2.5 (0.0) 
2.8 (0.0) 
2.3 (0.0) 
3.3 (0.0) 
4.7 (0.Q) 
4.1 (0.0) 
2.0 (0.0) 
1.2 (0.0) 

1.2 1.1 

0.9 (0.0) 
0.5 (0.0) 
1.4 (0.0) 
I.I (0.0) 
1.0 (0.0) 
1.5 (0.0) 
1.4 (0.0) 

1.8 (0.0) 

1.8 (0.0) 

1.6 (0.0) 

1.7 (0.0) 

Asian/Pacific 
Islanders 

OJo 1988-89 
Goal Actual 

4.4 4.1 

1.4 II.I 
4.8 (0.0) 
7.5 (0.0) 
4.3 (0.0) 
8.5 (0.0) 
0.2 (0.0) 
1.3 (0.0) 
2.0 (0.0) 
1.5 7.1 
1.7 (0.0) 
7.2 10.8 
5.5 5.9 
1.8 5.9 
3.5 11.1 
1.5 (0.0) 
6.5 (4.4) 
1.4 (0.0) 
2.6 (0.0) 
6.7 7.7 

1.6 (0.6) 

1.2 (0.0) 
1.6 (0.0) 
1.0 7.7 
3.5 (0.0) 
1.8 (0.0) 
2.2 (0.0) 
I.I (0.0) 
1.2 (0.0) 

5.4 (0.0) 

4.5 (0.0) 
7.0 (0.0) 
4.5 (0.0) 
4.5 (0.0) 
14.8 (5.9) 
1.2 (0.0) 
4.5 (0.0) 

16.9 19.0 

20.6 37.5 
18.5 25.0 
19.7 20.0 

OJo 
Goal 

0.3 

0.4 
0.4 
0.3 
0.3 
0.4 
0.1 
0.3 
0.0 
0.3 
0.3 
0.2 
0.2 
0.3 
0.3 
0.5 
0.3 
0.4 
0.4 
0.1 

0.7 

0.8 
0.6 
I.I 
0.9 
0.7 
0.6 
0.7 
0.7 

0.3 

0.3 
1.2 
0.3 
0.3 

0.0 
0.0 
0.3 

0.3 

0.3 
0.3 
0.3 

American 
Indians 

1988-89 
Actual 

(0.2) 

(0.0) 
(0.0) 
(0.0) 
(0.0) 
(0.0) 
(0.0) 
(0.0) 
(7.1) 

(0.0) 
(0.0) 
(0.0) 
(0.0) 
(0.0) 
(0.0) 
(0.0) 
(0.0) 
(0.0) 
(0.0) 
(0.0) 

(0.0) 

(0.0) 
(0.0) 
(0.0) 
(0.0) 
(0.0) 
(0.0) 
(0.0) 
(0.0) 

1.1 

(0.0) 
(0.0) 
(0.0) 
(0.0) 
5.9 
0.0 

(0.0) 

(0.0) 

(0.0) 
(0.0) 
(0.0) 



Women Blacks 

Department OJo 1988-89 OJo 
School/College Goal Actual Goal 

SOCIAL SCIENCES 33.2 (13.8) 4.0 

Economics 12.8 (4.3) 2.7 
Political Science 19.3 (12.5) 5.8 
Geography 16.2 (11.1) 2.6 
Urban / Regional Planning 21.4 (0.0) 10.2 
Sociology 36.4 (25.0) 5.4 
Public Administration 38.7 (23.0) 8.9 

CRIMINOLOGY 25.9 (6.7) 5.2 

LAW 6.7 31.7 1.3 

LIBRARY SCIENCE 51.0 (33.3) 9.0 

MUSIC 28.1 27.1 2.8 

NURSING 96.1 100.0 4.0 

SOCIAL WORK 54.2 45.0 10.7 

THEATRE 38.2 (30.0) 2.5 

VISUAL ARTS 47.8 44.7 2.9 

Art History 54.0 66.7 1.2 
Interior Design 19.4 28.6 4.0 
Dance 54.4 71.4 3.7 
Art Education 50.2 60.0 7.2 
Art 65.1 (22.2) 1.2 

COMMUNICATION 44.4 (21.4) 5.4 

Communication Disorders 47.2 40.0 5.1 
Communication 44.4 (11.1) 5.4 

HUMAN SCIENCES 84.4 71.0 5.4 

Clothing & Textile 84.4 90.0 5.4 
Home / Family Life 84.4 (54.5) 5.4 
Nutrition / Food Science 40.8 57.1 4.2 
Home Economic Education 97.1 100.0 12.2 

Notes: 
• A number in parenthe sis ( ), denotes that the goal was not met. 

Hispanics 

1988-89 OJo 1988-89 
Actual Goal Actual 

4.2 2.4 (0.0) 

(0.0) 1.9 (0.0) 
6.2 2.5 (0.0) 

(0.0) 1.7 (0.0) 
(0.0) 3.2 (0.0) 
(0.0) 3.0 (0.0) 
15.4 2.3 (0.0) 

(0.0) 2.9 (0.0) 

2.4 0.8 (0.0) 

11.1 2.6 (0.0) 

3.4 1.2 (0.0) 

9.5 0.9 (0.0) 

(5.0) 4.1 (0.0) 

(0.0) 0.9 (0.0) 

(0.0) 1.6 (0.0) 

(0.0) 1.3 (0.0) 
(0.0) 4.0 (0.0) 
(0.0) 1.4 (0.0) 
(0.0) 2.3 (0.0) 
(0.0) 1.3 (0.0) 

(3.6) 1.1 3.6 

(0.0) 1.8 10.0 
5.6 I.I (0.0) 

9.7 1.7 (0.0) 

20.0 1.7 (0.0) 
(0.0) 1.7 (0.0) 
(0.0) 2.0 (0.0) 
25.0 1.2 (0.0) 

Asian/Pacific 
Islanders 

OJo 1988-89 
Goal Actual 

2.4 (0.0) 

6.0 (0.0) 
2.9 (0.0) 
3.6 (0.0) 
5.2 (0.0) 
3.0 (0.0) 
1.6 (0.0) 

2.0 (0.0) 

1.6 (0.0) 

4.0 (0.0) 

1.8 (0.0) 

1.8 (0.0) 

3.4 (0.0) 

0.7 (0.0) 

1.9 (0.0) 

1.9 (0.0) 
9.4 (0.0) 
1.6 (0.0) 

1.1 (0.0) 
1.9 (0.0) 

1.4 (0.0) 

1.3 (0.0) 
1.4 (0.0) 

1.4 3.2 

1.4 (0.0) 
1.4 (0.0) 
10.0 14.3 
0.8 (0.0) 

OJo 
Goal 

0.4 

0.2 
0.2 
0.2 
0.5 
0.6 
0.4 

0.4 

0.0 

0.9 

0.7 

0.5 

0.4 

0.2 

0.2 

0.1 
0.0 
0.4 
0.0 
0.1 

0.7 

0.7 
0.7 

0.2 

0.2 
0.2 
0.4 
0.4 

American 
Indians 

1988-89 
Actual 

(0.0) 

(0.0) 
(0.0) 
(0.0) 
(0.0) 
(0.0) 
(0.0) 

(0.0) 

0.0 

(0.0) 

(0.0) 

(0.0) 

(0.0) 

(0.0) 

(0.0) 

(0.0) 
(0.0) 
(0.0) 
0.0 

(0.0) 

(0.0) 

(0.0) 
(0.0) 

(0.0) 

(0.0) 
(0.0) 
(0.0) 
(0.0) 

• If actual representat ion is at least 80% of the establi shed goal, the goal is con sidered to be reasonably met. 

MORE WOMEN ARE 
HIRED AS FACULTY 

During the 1988-89 academic school year, 
women comprised 24% of all instructional 
faculty employed by the Florida State 
University, which is 3% below the establish
ed goal for women faculty. On the other 
hand, women constitued 42% (39 of 92), of 
all instructional faculty hired by the univer
sity between Fall semester 1988 and Fall 
semester 1989. This significant hiring activi
ty is expected to yield more reasonable 
representation of women faculty for the 
1989-90 academic school year. 

Of the thirty-nine new women faculty 
hired, the majority (30, or 77%), were hired 
at the assistant professor rank. Four were 
hired at the associate professor rank - in
cluding one who is also a departmental 
chairperson; three were hired as instructors; 
and, two were hired at the rank of professor, 

one of whom is also an academic dean. 
The College of Education hired the largest 

number of women faculty for the period (7); 
followed by the College of Arts and Sciences 
(6); the College of Business, College of Law, 
School of Nursing, and School of Visual Arts 
and Dance (4 each); the College of Human 
Sciences (3), the School of Criminology (2); 
and, the College of Communication, School 
of Music, School of Social Work, and School 
of Theatre (1 each). 

Of particular significance is the fact that 
a woman faculty member was added to the 
Department of Computer Science, which has 
historically had a void in the representation 
of women as faculty. Currently, there are five 
remaining academic areas which have no 
women facuity, including Geology, 
Philosophy, Statistics, Engineering, and 
Urban and Regional Planning. 

With regard to promotion and tenure of 
women faculty, progress has been moderate, 
at best. For the 1989-90 academic year, 25% 

of those faculty members promoted to the 
rank of associate professor were women, 
while only 18% of all faculty members pro
moted to the rank of professor were women. 
Of those faculty members granted tenure for 
the current year, 20% were women. 

Clearly, the Florida State University is 
making progress in enhancing the represen
tation and status of women as faculty. There 
remain, however, a number of academic areas 
where progress is occuring at a much slower 
pace, or not at all. University administrators 
will continue to be encouraged to take ag
gressive measures to ensure the equitable 
representation of women faculty at all levels. 

MARK YOUR CALENDAR! 
1990 Dr. Martin Luther King, Jr. 

Commemoration 
Speaker: Ms. Rosa L. Parks 

"Mother of the Civil Rights Movement" 

11:00 a.m. January 12, 1990 -
Ruby Diamond Auditorium 



DOR TO DISCONTINUE 
CENTRAL PUBLICATION 
OF POSITION VACANCY 

ANNOUNCEMENT LISTINGS 

FSU HIRES TEN NEW BLACK 
FACULTY DURING THE YEAR 

Due to budgetary constraints, the Florida 
Board of Regents has decided to no longer 
centrally publish the position vacancy an
nouncement listing (PVA). The Department 
of Education, which has historically provid
ed the fiscal resources for the publication, has 
decided to discontinue funding for that 
purpose. 

Alternatively, responsibility for publishing 
the PVA will be transferred to the universities 
- a procedure which is tentatively schedul
ed to take effect beginning November 13, 
1989. 

The new procedure will have the Board of
fice compile the PVA; but responsibility for 
publication and distribution of the document 
will rest with each university campus. 
Specifically, universities will utilize the state 
university system's electronic capabilities to 
transmit position vacancy announcements to 
the BOR, Equal Opportunity Program Of
fice. That office will in tum, combine all an
nouncements and transmit to each campus, 
a compiled list which the universities will 
duplicate and disseminate as needed. 

This change in procedure does not depart 
from, or relax the Board of Regent's com
mitment to affirmative action, and in no way 
relieves universities of their responsibility for 
the same. According to Dr. Freddie Groomes, 
Assistant to the President, the Florida State 
University will continue to require that posi
tion vacancies be broadly announced as a 
part of its established search and screening 
procedures; and such activities will continue 
to be monitored on a regular basis by the Of
fice of University Human Resources. 

The Florida State University 
Office of University Human Resources 
301 Westcott Building 
Tallahassee, Florida 32306-1049 

Since Fall Semester 1988, the Florida State 
University's Division of Academic Affairs has 
added ten (10) new Black faculty members 
to its work-force. For Fall 1989, Blacks repre
sent about 3.5% of all full-time faculty 
employed by the university, which is slightly 
below the current institutional goal for Black 
faculty, that has been set at 4.0%. 

Black faculty were hired in eight of the 
university's fifteen schools and colleges dur
ing the year, with two of the colleges employ
ing more than one new Black faculty 
member. The following units were successful 
in recruiting and hiring Black faculty for the 
period. 

*COLLEGE OF ARTS AND SCIENCES 
(English Department) 
*COLLEGE OF COMMUNICATION 
(Department of Communication and School 
of Motion Picture, Television, and Recording 
Arts) 
*SCHOOL OF CRIMINOWGY 
*COLLEGE OF EDUCATION (Special 
Education Department and Department of 
Educational Foundations and Policy Studies) 
*COLLEGE OF HUMAN SCIENCES 
(Department of Nutrition and Food Science) 
*SCHOOL OF MUSIC 
*COLLEGE OF SOCIAL SCIENCES 
(Public Administration Department) 
*SCHOOL OF SOCIAL WORK 

The significant progress made in attract
ing more Black faculty to FSU last year rein
forces the university's commitment towards 
affirmative action in employment and places 
the university in a better position to more 
quickly realize some of its established 
employment goals. 

MISS CAROLYN C TAYLOR 
109 LIB 
LIB-SPEC COLLECTNS 

Much of the success in bringing new Black 
faculty to FSU can be attributed to a special 
initiative advanced by Provost Turnbull, 
which targeted minority recruitment. There 
were also deliberate and comprehensive 
recruitment efforts put forth by some of the 
academic deans and departmental hiring of
ficials to seek out and employ qualified Black 
faculty. 

Despite this recent progress towards in
creasing Black faculty representation at FSU, 
it should be acknowledged that there is a con
tinued need for positive action and good faith 
efforts to ensure that the employment of 
Black faculty is fully consistent with their 
reasonable availability. 

Continued from p. 2 

tive in many instances, broader success will 
depend largely upon the commitment and ef
forts put forth by those university officials 
having responsibilities for recruiting and hir
ing faculty. 

It should be noted that in addition to the 
university's discipline-specific faculty goals 
shown in Table 2, (which are based upon 
reasonable availability), there were special 
"interim" goals for faculty established under 
the Board of Regents' Five-Year AA/EO 
Plan. These goals are, in some instances, ac
celerated to facilitate more significant pro
gress in hiring affected class faculty. Goals 
under the Five-Year Plan are special short
term objectives, which are not to be confus
ed with the university's normal institutional 
affirmative action goals. 
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