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on 
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Mr. James Cisco, Director, Division of Program Policy, U.S. Office of 
Federal Contract Compliance Programs, Washington, D.C. 

The theme, "Equal Employment Opportunity: America's 
Unfinished Business", reflects the focus of the Third 
National Conference on Equal Employment Opportunity and 
Affirmative Action held in Orlando, Florida March 31 thru 
April 3. 

The National Conference, sponsored by the Florida State 
University, provided an opportunity for expert representa 
tives from business, industry, education and the federal 
government to supply information and leadership in 
developing strategies and techniques to insure the 
objectives of EEO and Affirmative Action are positively 
realized in the 80's. 

Dr. Freddie L. Groomes, Assistant to the President, 
Florida State University and Chairperson for the conference 
committee, welcomed consultants and conferees from 
across the country. Among those present were Mr. James 
Cisco, Director, Division of Program Policy, U.S. Office of 
Federal Contract Compliance Programs, who in the opening 
session addressed "Equal Employment Opportunity as a 
Mission: Affirmative Action as a Method of Insuring Equal 
Opportunity for All." Cisco aimed the session at clarifying 
and dispelling many of the misconceptions centered around 

Dr. Freddie L. Groomes, Assistant to President, Florida State University, 
Chair, National Program Committee 

affirmative action and the proposed or newly implemented 
regulations. "Contractors should not feel they can get off 
scott-free if they have less than 250 employees or a contract 
of $1 million", stated Cisco. "They are still subject to the 
executive orders and the clauses in their contracts 
pertaining to equal employment and nondiscrimination". 
Added Cisco, "Affirmative Action is not dead ... we'II 
continue with affirmative action and it will be around for 
some time." 

Patricia A. Russell, member of the Federal Communica 
tions Commission, Washington, D. C., asked participants 
"What Time Is It?" in her emotion -packed speech delivered 
at the Conference Banquet . Her response in reference to 
time emphasized the necessity of "networking and 
linkages ·' with existing groups in order to develop 
alternatives for coping with the challenges of our changing 
society. 

During the conference participants were afforded the 
opportunity of responding to a National Panel of Chief 
Executives who spoke on "EEO and AA During Tight 
Economy" and a National Panel of University Presidents 
who addressed ' 'Alternative Strategies for the 80's". 

(continued on page 4) 



F.S.U. Honors Sustained 
Service Employees 

An evening of smiles, reminiscing, good food and music 
depicts the setting of the First Annual Sustained Service 
Awards Banquet held March 16, 1982. President Bernard 
Sliger presented awards to eighteen administrative and 
professional and career service employees in honor of their 
30 years or more service to the Florida State University. 

While enjoying a festive meal of boneless breast of 
chicken with Copenhagen sauce, the musical group, 
Seminole Express rendered several selections which 
prompted guests to sway in their chairs. Following the 
musical selections, Dr. Gregg Phifer shared his slide show 
presentation of "The Last Three Decades" in Tallahassee. 
Recipients and guests were afforded the opportunity to 
vocalize their memories as Dr. Phifer traced Tallahassee's 
growth since the 1930's. 

Although each of the employees honored contributed to 
the improved effectiveness and efficiency of the University, 
one employee, Glover Martin, received special recognition. 
Martin, who came to F.S.U. in 1934, has been at Florida 
State University longer than any of the employees being 
honored and is presently a lab technician in Biological 
Sciences. 

Each year recipients who have contributed to the 
effectiveness and efficiency of the Florida State University 
for 30 years will be awarded at a formal ceremony to be 
held in the spring of each year. To qualify, employees 
should have sustained service of 30 years by the close of 
the fiscal year. 

Adult Literacy Program 

The Florida State University presently provides a very 
special service to a group of employees who are 
significantly handicapped as a result of their inability to 
read. 

In the Fall of 1981, a pilot program was initiated to 
provide basic reading and writing activities for employees 
participating in a special adult literacy program. Since that 
time the program has grown in participation and funding 
and the results have been remarkable. Employees partici 
pating have improved their reading levels on the average of 
three grade levels over a short period of time . As one 
supervisor stated, "On the whole, they can now understand 
my directions better and I can give them more exact 
instructions." 

Dr. Judith Irvin, Director, Reading Clinic at the University 
and Director, Adult Literacy Program, states, "One of the 
real strengths of the Adult Literacy Program is that the 
University has allowed the tutoring to be a part of the 
client's work day." Clients receive one-to-one or small 
group tutoring during their working hours four times per 
week for 45-50 minutes. 

The following condensed report traces the progress of 
some of the program's clients. 

Grade Equivalent Age Equiva 

Reading Spelling Math 
lent Vocab. 

-

Pre-Test Post-Test Pre- Post Pre- Post Pre- Post 
Test Test Test Test Test Test 

Below 
Pre-Primer 3rd grade 2.6 2.8 2.9 3.7 9-4 10-5 

Unable to read 
any words Pre-Primer K.7 1.3 1.9 2.9 4-3 8-10 

Does not know 
alphabet- Knows about 
Knows no words 20 words 1.1 1.1 1.7 2.1 5-8 5-8 

Primer 3rd grade 3.9 4.3 1.7 2.6 8-7 8-3 

4th-5th 7th 
Grade Grade + 5.9 5.7 3.3 4.1 8-6 9-5 

F.S.U. Student and Faculty Member 
Named for Outstanding Handicap Award 

Dr. Barbara W. Newell, Chancellor, State University 
System, announced March 26, 1982 that Mrs. Natalie Potter 
had been selected to receive the Outstanding Handicapped 
Student Award and Dr. Gerald Jahoda would receive the 
Faculty Award for Outstanding Work with Handicapped 
Students. Both recipients were selected from a pool of 
nominations throughout the State University System and 
will represent their respective categories for the year 1981-
82. 

Mrs. Potter is a handicapped student at Florida State 
University completing her graduate work in Special 
Education. She completed her undergraduate work in 
Elementary Education. Dr. Jahoda, a professor at Florida 
State University, is in the School of Library Science. 

Both Mrs. Potter and Dr. Jahoda received their awards at 
the Fourth Annual Florida Conference for Handicapped 
Persons in Higher Education in Orlando, Florida, held March 
31-April 2. 



The Classroom Climate: A Chilly One For Women 7 
Dr. Bernice Sandler, Execu

tive Associate, Association of 
American Colleges and Direc
tor of the Project on the 
Status of Women, · has 
recently prepared an exten 
sive report which identifies 
faculty behaviors -both overt 
and inadvertent-which may 
create an inhospitable climate 
for women in the classroom. 
It includes over 100 recom
mendations geared to faculty, 
students, administrators and Dr. Bernice R. Sandler, 

others, which are designed to Executive Associate 

to st er awareness and to Association of American Colleges, 

promote change. Washington, D.C. 

As Dr. Sandler states, despite women's gains in access to 
higher education, women undergraduate and graduate 
students may not enjoy full equality of educational 
opportunity on campus. Women's educational experiences 
may differ considerably from those of men, even when they 
attend the same institutions, share the same classrooms, 
and work with the same graduate advisors. 

Sandler further explains, "Most faculty want to treat all 
students fairly and as individuals with particular talents and 
abilities; however, some faculty may overtly, or more often 
inadvertently, treat men and women students differently in the 
classroom and in related learning situations." Subtle biases 
in the way teachers behave toward students will usually 
seem so "normal" that the particular behaviors which 
express them often go unnoticed. Nevertheless, patterns by 
which women students are singled out or ignored because 

Exemplary Performance Awards 

The recipients of the First Annual Exemplary Performance 
Awards were presented with checks of $250 each at a 
reception held in their honor in the Longmire Lounge earlier 
this year. 

President Bernard Sliger presented the awards to 
Columbus Blake, a custodial worker at the Developmental 
Research School who joined the F. S. U. staff January 3, 
1946; Charles Durbin, cinematographer, whose date of hire 
was July 1, 1948; Leonard Barnes, audio visual materials 
manager, who joined the F.S.U. staff September 22, 1969; 
and S. Camille Johnson, Centrex administrator, who came 
to F.S .U. August 24, 1973. 

Each year four employees will be selected to receive the 
awards from the following categories: secretarial/ clerical; 
technical/paraprofessional; skilled crafts and service/main
tenance. In order to qualify as a nominee, the employee 
must have been employed by the University for not less 
than a six month period in which a satisfactory evaluation 
must have been maintained. 

of their sex may have women students feeling less 
confident than their male classmates about their abilities 
and place in the college community. 

The purpose of Dr. Sandler's paper is to help faculty, 
students and administrators become more aware of the 
subtle and not-so-subtle ways in which women and men 
students are often treated differently, and to indicate 
specific actions they can take to create a learning climate 
that best fosters the intellectual growth of all students. 

Information for this paper has been compiled from several 
kinds of sources, including empirical studies of postsecon
dary and other classrooms; reports and surveys by 
individual researchers, campus groups, and postsecondary 
institutions; and individual responses to a "Call for Informa
tion" issued in conjunction with this project. The paper will: 

• identify a wide range of overt and subtle faculty be
haviors that can create a chilly learning climate; 

• identify classroom behaviors of men and women stu
dents that may elicit differential responses from 
faculty; 

• offer specific recommendations which administrators, 
faculty, students, and others can use to bring about 
greater awareness and change; and 

• provide a list of resource materials including organi
zations, research, a short bibliography, and an 
agenda for further research. 

Dr. Bernice Sandler recently spoke at the Second Plenary 
Session of the Third National Conference on Equal Employ
ment Opportunity and Affirmative Action, sponsored by the 
Florida State University in Orlando, Florida, March 31-April 
3. For copies of The Classroom Climate: A Chilly One For 
Women? contact Office of University Human Affairs, 301 
Westcott. 

Groomes Appointed to Defense 
Advisory Committee on Women in the Services 

Dr. Freddie L. Groomes, Assistant to the President, Florida 
State University and Director of University Human Affairs 
has been appointed to the Defense Advisory Committee on 
Women in the Services (DACOWITS). Established in 1951 
by Secretary of Defense, George C. Marshall, under the 
leadership of Ms. Anna Rosenberg Hoffman, the committee 
was formed to assist and advise the Secretary of Defense 
on policies and matters relating to women in the Military 
Service. 

DACOWITS is composed of civilian men and women who 
have outstanding reputations in their fields of endeavor. 
Members are appointed by the Secretary of Defense for a 
three-year term and must keep fully informed on current 
military activities and policies. Members are also responsible 
for making visits each year to military installations to 
observe conditions first hand. 

The committee has been instrumental in effecting changes 
in such matters as the retention rate, housing, pay and 
allowances, job opportunities, career advancement and 
existing inequities. 



Afternoon sessions were comprised of concurrent 
workshops which attended to topics such as "Positive 
Management Approaches to Compliance", "Update on 
Recent Developments in EEO and AA, Laws & Regulations" 
and "Responding to the Physically Disabled." Pre
conference workshops focused on the techniques for 
securing special funding through block grants and support 
strategies through linkages ·and networks. 

The formation of a National Human Relations Task Force 
(NH RTF) is a product of the National Conference's postcon
ference workshop. The purpose of this Task Force is ( 1) 
networking and linkages with existing groups, (2) act as a 
civil rights support system and (3) mobilize existing 
resources. Unique to existing national groups, the task 
force is an unstructured body of practicing professionals in 

diverse fields and will convene only as needed ·tor strategy 
sessions. The Task Force will also publish a quarterly 
bulletin. 

According to Dr. Freddie Groomes, the overall goal of 
this group is to promote the guarantee of equal employment 
opportunities for all citizens of America. Groomes is serving 
the task force as its founding chairperson. 

Other speakers included Maudine Cooper, Vice President 
for Washington Operations, National Urban League and Dr. 
Kenneth Tolett, Director, Institute for Study of Educational 
Policy, Howard University. Acting as consultants were an 
impressive group of educators, government officials and 
personnel and business administrators from around the 
country. 

INQUIRY 

QUESTION: 
CAN MY EMPLOYER FORCE ME TO TAKE SIX 

MONTHS OFF FOR MATERNITY LEAVE? 

ANSWER: 
No, under state law, the period of time during which you 

are disabled by your pregnancy is determined by your 
physician. An employer cannot force you to leave work or 
return to work at a specified time. 

QUESTION: 
AS AN INSTRUCTOR, CAN I REFUSE TO ALLOW THE 

RECORDING OF MY LECTURES BY A HANDICAPPED 
STUDENT? 

ANSWER: 
Section 504 of the Rehabilitation Act of 1973 dictates that 

the use of auxiliary aids (i.e., taped texts, interpreters, 

The Florida State University 
Office of University Human Affairs 
Tallahassee, Florida 32306 

readers, classroom equipment adapted for use by students 
with manual impairments, and other similar services and 
actions) shall not be prohibited from campus facilities. 

Students who tape record lectures may be required to 
sign agreements that they will not release tape recordings or 
transcriptions that might hinder a professor's opportunity to 
obtain a copyright. 

QUESTION: 
IS THERE REALLY A LOT OF SEXUAL HARASSMENT? 

ANSWER: 
Yes, however like rape, most sexual harassment goes 

unreported because the victims are somehow made to feel 
ashamed of what has happened to them. Rather than face 
embarrassment and reprisals, many victims who are lucky 
enough to transfer or get a new job elsewhere, quietly leave 
without saying anything. 
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