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BACKGROUND 
-  WHY RACE MATTERS TO ME 
-  DEFINITIONS (Allport, 1979) (Zuniga, X., et al., 2007) 
-  PURPOSE STATEMENT 
-  RESEARCH QUESTIONS 
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METHODOLOGY 
-  WHO WAS STUDIED? 
-  WHERE? 
-  HOW WERE THEY STUDIED? 
-  WHAT MEASUREMENTS WERE USED TO 

RECORD DATA? 
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FINDINGS 
-  FOUR MAJOR THEMES: 

-  Disappointed by FSU 
-  Significant benefits to participants 
-  Longing for unity amongst diversity 
-  It’s all about culture! 



DISAPPOINTED BY 
FSU 
“When I came to Florida State I felt like they 
sold you this dream of diversity where Florida 
State is so diverse and there’s so many people. 
But I feel like diversity is not the right word, I 
feel like a variety of people, but those people 
don’t mix together. There’s always different 
sections of our campus: You have the black 
community, you have the Hispanic community, 
you have the white community, you can see 
that in greek life, you can see that in clubs, you 
can see that people don’t tend to mix with what 
they don’t look like.” 
 



SIGNIFICANT 
BENEFITS TO 
PARTICIPANTS   

 

“I don’t think it was really too challenging, actually 
more enlightening. You get everyone’s opinion 
from different backgrounds, different ways that 
they’re raised, different communities. And now that 
we’re all as one, thier experience almost feels as, 
well, our own. Experiencing through them is 
enlightening, it’s different. It’s not something you 
normally get out on a college campus. We’re all 
together sharing our experiences and our thoughts 
and feelings about varying topics that aren’t out 
there enough.” 
 



LONGING FOR 
UNITY AMONGST 
DIVERSITY  
 

“Instead of preaching so much diversity I think we 
need to preach more unity. And then also, maybe I 
think on the flip side, kind of down playing the fact 
that we are different races doesn’t really solve the 
issue because the issue is still going to be in our 
head. We’re not going to change our behavior 
patterns if we keep downplaying that I’m Black and 
you’re White and he’s Arabic and she’s Mexican. I 
think we need to be more proud of what we are and 
actually attack those issues and attack the fact that 
we’re all different races head on. So we can all 
appreciate it more from each other.” 
 
 



IT’S ALL ABOUT 
CULTURE! 
-  It’s different cultures…It’s different genes…it’s 

a variation… 
-  Like you said – culture… 
-  Culture. It’s completely culture that matters… 
-  Yeah, cause like we said, everybody’s white 

isn’t the same white… 
-  Italians, Romanians, people from Scottland… 
-  And every black isn’t the same black.  
-  Exactly! 



IMPLICATIONS 
-  WHY SHOULD WE CARE? 
-  SUGGESTIONS FOR FUTURE PROJECTS? 
-  RECOMMENDATIONS 
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