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Introduction 

 

Research Questions 

 My primary research aims to examine whether there are differences between 

soldiers in the United States Army and the civilian population (non-military) in how they 

define and cope with stress.   In particular, my first research question is: Are there 

differences between members of the military and civilians in how they perceive stress?  I 

will explore differences in their perceptions of stress in general and how they view stress 

in their own lives.  Second, are there differences between the populations in the factors 

that they think cause stress?  Third, are there differences in how civilians and military 

personnel respond to stress?  Specifically, I am interested in identifying whether there are 

differences in the types and numbers of coping functions used by each population when 

they experience or perceive stress.  Fourth, since coping strategies are partly determined 

by the availability of coping resources, I am interested in finding out whether there are 

differences in the availability of structural coping resources between the two populations.   

Fifth, I am examining if there appears to be a difference in stress exposures between the 

two populations. 

Study Rationale 

 Stress is a normal response that all humans experience at some point in their lives.  

How we deal with that stress is different from one individual to the next, though social 

organization and statuses influence the perceptions of and exposure to stress (Chao, 2011; 

Lazarus and Folkman, 1984).  Likewise, the types and effectiveness of coping techniques 
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used to prevent or respond to stressors is influenced by social status (Pearlin and 

Aneshensel, 1986; Reynolds and Turner, 2008).  Because life in the military is often 

structurally quite different than it is in the civilian world, I am interested in examining 

whether the structural circumstances of civilians and soldiers seem to affect orientation to 

stress.  I chose to include members of the military in this study because during the past 11 

years of war, stress related disorders have spiked amongst servicemen and women 

(Garske, 2011).   However, I found no research on the comparison of whether perceptions 

of stress and coping are fundamentally different in members of the military and civilians.   

Understanding the differences between soldiers and civilians in their coping skills can 

help improve the prevention and treatment of stress related disorders in the personnel 

who protect our country.  In addition, since soldiers are also exposed to other life 

stressors beyond those faced by civilians -- such as combat, long deployments away from 

home and family -- understanding the stressors exclusive to soldiers and their coping 

techniques is important for future treatment, management, and prevention tailored to 

soldiers.    

 My personal reason for choosing research this topic is that I am going to be an 

Adjutant General Officer in the United States Army and will be commissioning on May 

6, 2013.  I will be in charge of soldiers and it is important that I understand how they 

handle stress.  I want to better understand how my soldiers cope with stress, and how it 

might be unique from the civilian population.  This research will not only improve my 

knowledge as a sociology student, but it will make me a better Army officer. 
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Literature Review 

 

 

Perceptions and Causes of Stress 

Perceived stress is an increased physical and psychological reaction to stimuli that 

creates fear or anxiety (Cockerham 2010).  Perceived stress is subjective to every 

individual but is often patterned by one’s social background, including gender, social 

class, and the availability of coping networks and resources (Pearlin 2010).  What one 

person may interpret as a very stressful event, another may not.  Also the degree to which 

an event is stressful is subjective (Cockerham 2010).   Feeling stressed is a normal 

response that is often temporary but can become chronic and result in adverse lasting 

effects (Cockerham 2010).  Stress also varies across social statuses and is associated with 

mental health; this variation is correlated with the social distribution of mental health 

issues (Reynolds and Turner, 2008).  Stress can be caused by many different events and 

experiences; some depending on the individual and some are shaped by social structure 

and environment.  Stress can be a positive response by increasing alertness and 

stimulating senses (Altamirano, 2001).  However, stress can also be negative and 

debilitating by causing exhaustion, burn-out, and depression (Altamirano, 2001). 

 Perceptions of stress may be influenced by a person’s relative status or social 

position in a web of social relationships.  Relative deprivation, the belief that one is being 

deprived of something they feel entitled to, may lead to feelings of inferiority and thus 

shape perceptions of stress (Sunders and Naidoo, 2008).  This is often seen in studies of 

poverty because income is not always a person’s marker for being poor, markers such as 

living standards are (Saunders and Naidoo, 2008).  A person who is has all the necessities 
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to survive (clothing, food, water, shelter) but is lacking “socially perceived necessities” 

because they cannot afford them, labels him or herself as poor (Saunders and Naidoo, 

2008).  The idea of relative deprivation varies across social structure.  For example, a 

teenaged girl of middle class income who attends a wealthy private boarding school on 

grants and scholarships and is surrounded by designer clothing and fashion labels and a 

luxury lifestyle that her upper class peers experience, is likely to view herself as poor and 

deprived because she does not have the “social necessities” i.e. a $2,000 designer purse 

that her peers all have.  She views herself as disadvantaged despite the fact that she is of 

middle class and has all the necessities to live.  She would probably not view herself as 

poor if she went to school with children of similar incomes, social status, and 

environment.  This idea of relative deprivation is important to stress because it highlights 

that the perception of stress is somewhat relative and is dependent on the larger social 

structural context in which one lives and experiences everyday life.   

Responses to Stress: Coping 

How a person attempts to respond to and resolve stress is known as coping.   

According to Pearlin and Aneshensel (1986), there are four functions of coping with 

stress: prevention of a stressful situation, alteration of a stressful situation, changing the 

meaning of a situation, and management of the symptoms of stress.  Major life events for 

which one can plan, such as marriage, becoming a grandparent, or moving are often 

perceived as less stressful than other life events because one has a sense of control and 

can head off potentially stressful consequences of the event in advance (Pearlin and 

Aneshensel 1986).  Further, people who have more material and social resources have 

potentially more means of preventing stress than those with fewer resources.  Thus, when 

people have a long time to prepare for these events or when they have more resources for 
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preventing negative events these sources of stress are likely to be less stressful.  Also, 

altering a problematic situation helps combat stress because this technique involves 

eliminating known stressors from one’s life as one begins to experience negative 

consequences from the stressful situation (1986).  For example, if a school child is afraid 

of an aggressive dog on their walk home from school, they can choose to take an 

alternative route to remove that stressful event from their life. Or, students failing a 

course might withdraw from a course or quit a job to allow more time to do school work.  

However, these actions also depend on the larger structural resources available to them 

(e.g., parents who can help offset loss of money when one quits one’s job).  Many times, 

stressors cannot be prevented, or eliminated, so another coping technique is to alter the 

meaning of the situation.  This is done when the individual changes their perceptions, 

beliefs, and knowledge about the situation to make it less harmful and threatening (1986).   

For example, if a student who is failing a course sees the situation as a challenge or as an 

opportunity to learn how to study or develop “real world” skills of time management, 

they may perceive the circumstance as more positive and less stressful.  When a stressor 

occurs and no other technique can be used, a final coping technique is to control the 

symptoms of stress so that symptoms do not overwhelm and debilitate an individual 

(1986).  These functions allow individuals to combat stress by buffering the effects of the 

stressor through interventions such as therapeutic treatment, yoga, or over-the-counter 

medications in order to lessen its effects when it cannot be avoided. 

I found little sociological research on variation in coping skills between civilians 

and military personnel, other than research done on risk behaviors (Eisen et al. 2012) 

Soldiers who fight in a war zone appear to engage in health-compromising behaviors as a 

means of coping with the stress of combat.  One study showed that 39% of soldiers from 
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the current wars were identified as having “probable alcohol abuse” (Eisen et al. 2012).   

However, it is unclear if this is intended to be a form of coping or if it reflects some other 

socio-cultural norm such as constructing an identity as a soldier or as a masculine man.  

Thus, my exploratory research on this topic should provide fruitful for developing some 

initial concepts that might be useful in later research on coping strategies. 

Structural Coping Resources 

 The Army has many programs and resources for soldiers who are experiencing 

stress, especially stress related to combat.  One of the most common programs is called 

resiliency training.  The military has spent a lot of time and money over the past decade 

trying to enhance “mental resilience”.  The Army even opened a resilience school in 2010 

to improve soldiers “emotional, social, family, and spiritual strength” (Kippler, 2010).  

The military has recognized the toll that recent and past wars have taken on soldiers 

mental functioning and are reacting by increasing awareness and teaching coping skills.  

Soldiers also have access to mental health counselors, psychologist and Chaplains at no 

cost to them.   However, the military also recognized that soldiers often do not seek out 

these resources.   According to the U.S. Army Medical Department of Behavior Health, 

the reason soldiers do not seek help for mental issues is that having psychological 

problems could be seen as a weakness.  Displays of emotion are often reacted to with a 

“suck it up” attitude.  Soldiers feel getting help will negatively impact their careers. They 

also fear their commander has full access to their medical and mental health records.  

Also, the command climate often discourages getting help.  The Army tries to focus on 

how to prevent combat stress from happening and teaching commanders the signs and 

symptoms of stress.  However, I have found that most of the focus of the Army is 
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combat-related stress rather than everyday or generalized stress.  Arguably, members of 

the military have a different constellation of opportunities and resources for coping than 

civilians do.  In particular, since jobs and even resources in the military are less diverse 

than those of their civilian counterparts exposure to and resources for stress are likely to 

be different for soldiers and civilians.  In turn, this difference might in turn affect actual 

stress as well as perceptions of stress. 

Stress Exposure 

Stress exposure varies a lot across social position and experience in terms of 

number of exposures but also the type of exposures (Pearlin 2010).  This is evident in 

socioeconomic status (SES) such that the lower the SES of an individual, the fewer 

coping resources they have available, and the more debilitating stress becomes 

(Cockerham, 2010).  Life events can also be perceived as stressors.  So, again, structural 

position shapes many aspects of stress from perceptions to coping resources to exposure 

or risk of stress. 

As noted previously, soldiers, particularly in combat situations, are likely to be 

exposed to stressors beyond those experienced by civilians.  Deployments are a huge 

stressor for soldiers, and this stressor is one that is unique to the military population.  The 

stressors experienced on deployments however are not always organic to the experience 

of war, such as seeing someone get shot, or having to shoot someone.  Most of the stress 

soldiers experience during war results from having to uproot from their home and 

community of support (MacGregor, Han, Dougherty, and Glarneau 2012). This 

displacement causes major strains on relationships and family member (MacGregor et al. 

2012).  The risk of a soldier being diagnosed with a mental disorder increases as the 
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number of deployments they have experienced increases (MacGregor et al.  2012).  This 

is because the number of stressors on the soldiers accumulates and becomes more 

debilitating.   

Methods 

 

Sample 

 Given time constraints and limited access to respondents, my sample is a 

nonprobability, convenience sample.  That is, I did not use random sampling to create my 

study sample.  This limits my ability to generalize my findings to the general population 

of soldiers and civilians based on the results of my research.  However, I chose to 

interview only men because during pilot testing of the interview schedule, gender 

differences seemed to skew my results and I was concerned that having both women and 

men in the sample would limit my ability to reach theoretical saturation for concepts I 

wanted to study.  I then also selected for race; all of my participants identified themselves 

as Caucasian except one who identified as half Caucasian and half Native American.  I 

also attempted to get a sample from each group that was roughly comparable in terms of 

age and household income.  My sample was made up of 10 males: 5 civilians with no 

military background and 5 soldiers.  The average age of my military population was 39.8 

with an average household income of $100,400 a year, all with a bachelor degree or 

higher.  The average age of my civilian populations was 45.8 with an average income of 

$104,000 a year, all with some college or higher.   
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 I recruited all of my military participants from Florida State’s Army ROTC 

department, in which I am currently a cadet.  All of the participants are currently on 

assignment to be instructors at ROTC for their job in the Army.  I recruited my civilians 

by using family friends and friends of family friends in my hometown of Jacksonville.  I 

recruited there because my contact with civilian males in their late 30s-early 50s is very 

limited in Tallahassee.   

Measures 

 The concepts that I seek to better understand in this research project are: 

perceptions of stress, causes of stress, coping/stress responses, coping resources 

(availability) and types of stress exposure.  I used questions 1,2,3,4,5 and 9 of my 

interview to examine perceptions of stress, question 8, 10, 10a, 11, and 11a for causes of 

stress, questions 6,7 and 12-14 for coping and stress responses, 15-17 for the availability 

of coping resources, and 19 for types of stress exposure (See Appendix A).  However 

there is also some overlap in the questions from my interviews and how they relate to 

each research questions based on the individual responses.  My independent variable is 

military status, with two groups: soldiers or civilians who have never been in the military. 

Analysis Plan 

 My data are compiled from semi-structured interviews I conducted with my study 

participants.  I formulated my part of my interview schedule based on questions from 

already existing standardized survey questions on stress and stress related subjects 

(Hobson et.al. 1998), along with qualitative questions that I formulated myself, to explore 

concepts in my research questions.  I conducted semi-structured interviews using a 

combination of questions from previous research I have done on how soldiers perceive 
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health, as well as from existing interview sets, and questions I created specific to my 

study.  During the semi-structured section of my interview, I expanded on information 

based on survey answers, asking participants to elaborate if needed about their survey 

responses.  I also added or removed questions from the semi-structured portion if I felt it 

necessary.  Thus, the interview process was largely qualitative but I did collect some 

basic demographic measures and used likert type scales to capture where respondents fit 

on a continuum of attitudes, experiences, and perceptions.  I use inductive reasoning to 

make and interpret observations about my target population of soldiers by comparing 

them to my civilian population. 

I conducted the interviews in a variety of places, all to the convenience of my 

participants.  I conducted all interviews of my military participants in their offices at their 

work, which are located in the Harpe-Johnson Building on the FSU campus.  I 

interviewed all civilians in the sample at their work or homes.  I gave the semi-structured 

portion using a combination of voice recording and handwritten notes; voice recording 

was only used given consent of the participant.  I asked the questions from a sheet of 

paper containing the pre-set questions.  Each interview took an average of 10-15 minutes 

to complete.  At the beginning of each interview, the participant was given a consent 

form to sign and informed that the interview was confidential and could be stopped at any 

time.   

Findings  

 

As noted above, because I used a non-representative and small convenience 

sample, my findings cannot used to make assumptions about the general population nor 
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do they make definitive causal claims about the relationship between experiences of those 

in the military or civilian populations and stress.  In addition, since my sample consists of 

only males, my results cannot be extrapolated to females.  My results can also only be 

attributed to the Army branch of the military, not the Navy, Air Force, Marines or any 

other military.  These findings are just an analysis of the specific interviews I conducted 

with the goal to enhance my understanding of the social differences between military and 

civilians that affect stress perceptions, exposure and coping.   

I identified respondents to conceal their identity with a “C” for civilian or “M” for 

military, followed by a number i.e. C1, M1, C2, M2, etc.  This is how I attribute quotes to 

various respondents in my findings section.  Below is a summarized demographic chart 

of the general social statuses of respondents. 

Table 1.     Military Population Demographics              

Respondent  Age Branch Yrs in 

Army 

Marital 

Status 

# of 

Deployments 

Education 

Level 

Household 

Income 

M1 50 Military 
Police 

28 Married 3 Graduate 
Degree 

$98,000 

M2 38 Armor 21 Married 3 Some 
College 

$70,000 

M3 35 Armor 11 Single 1 Bachelors $68,000 

M4 37 Logistics 20 Married 2 Graduate 
Degree 

$86,000 

M5 39 Logistics 14 Married 6 Graduate 
Degree 

$180,000 

Average 39.9  18.8  3  $100,400 

Range 11  17  5  $112,000 

 
Table 2.     Civilian Population Demographics 

Respondent Age Occupation Yrs in 

Occupation 

Marital 

Status 

Education 

Level 

Household 

Income 

C1 47 Statistician   22 Married PHD $50,000 

C2 47 Sales 
Manager 

12 Married Some 
College 

$180,000 

C3 38 Handyman  8 Married Some 
College 

$80,000 

C4 49 Consultant 30 Married Some 
Graduate 

$150,000 



 14

School 

C5 48 Project 
Manager 

25 Single Bachelors $60,000 

Average 45.8  19.4   $104,000 

Range 11  22   $120,000 

 

Perceptions of Stress  

 In my study, I found that soldiers perceive stress differently than civilians.  

Civilians tended to explain stress as a general state or feeling that can be attributed to 

many different stressors.  For example, C5 defined stress as “coping with things that can’t 

be controlled” and C4 explained stress, as “emotional feelings that make you feel anxious 

about a situation.  For the most part, civilians in this study used very general statements 

to describe stress.  In contrast, soldiers defined their stress in more explicit terms and 

tended to categorize types of stress into combat related stress and non-combat related 

stress.  For example, when asked, “What does it mean for someone to be stressed?” M5 

responded, “You feel overwhelmed. Stress can be good or bad. Stress in combat goes 

through the whole realm of taking care of others and fear, but in the end it’s how you 

utilize that to make decisions so you aren’t freezing up.” Respondent M4 divided his 

definition of stress into “There is stress during combat and then there is stress with stuff 

like my marriage and work. Some can cause anxiety and worry and other is 

motivational.”  

Current perceived stress levels also varied between the two study groups such that 

civilians in this sample seem to perceive stress as more frequent and more intense than 

those in the military.  On average, civilians felt stressed for almost 2 weeks in the prior 

month.  Soldiers only felt stressed an average of 8 days in the prior month.  When I 

removed outliers from the group values, the numbers become 20 days a month for 
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infantry soldier or not, a soldier’s job is focused on supporting, planning for, or going to 

war.  Also, in today’s war, those with primarily “desk jobs” are not immune to the 

combat associated with war.  War is not exclusive to combat branches of the Army.  

Thus, the meaning and possible range of stressors in military jobs are likely to make 

extremes of stress exposure salient and conceivable.  Thus, respondents in the military 

might rate their own stress relative to the most possible extreme stress that their 

counterparts in combat experience fairly regularly.    

Thus, since the military respondents in my sample currently work in offices, their 

perceived stress might be relatively low if they compare themselves to those who are at 

much more risk in their larger occupational network (e.g., with soldiers who are deployed 

and experiencing combat on the extremes).  This is probably especially true since all of 

my military participants have been deployed to a war zone and most have experienced 

combat first hand.  That is, that type of extreme stress exposure is salient to them – they 

know it exists and may think about it when they’re gauging or describing perceptions of 

their own stress.  Thus, those in the military likely compare themselves to peers, resulting 

in a broad realm of stress.  In contrast, civilians, who have no combat experience or 

comparable stressful exposure are probably less likely to consider or even factor in the 

possibility of extreme stress when they rate their own stress experience.  That is, their 

realm of stress might be smaller than their military counterparts and lead them to perceive 

relatively small amounts of stress as onerous.  It is also possible that since the 

respondents in my civilian population are all middle-class and not likely to be exposed to 

extreme stresses associated with poverty or other forms of adversity, that their perceived 

stress is relative to other middle-class men, which is probably fairly limited in relative 

terms. 
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So the finding that the military personnel in my sample generally reported less 

stress than the civilian respondents, and less stress than I expected, could plausibly be 

better understood in the context of my stress realm concept.  This finding fits into the 

larger literature on perceptions of stress (Cockerham 2010; Saunders and Naidoo 2009), 

which suggests that though there are external stressors around all of us, our perception of 

stress is filtered by social status and the lived experience that is shaped by social status 

and context.    

Though none of my military respondents were currently in a combat environment 

all of them have combat experience.  Thus, their stress “yardstick” for measuring their 

stress realm may be very long.  These respondents all understand and probably 

emotionally relate to the high degree of stress that comes from living in fear for their life 

and the life of their battle buddies.  They also know the stress of seeing and experiencing 

death and great trauma, both physical and emotional.  Because of their longer perceived 

yardstick of stress the military respondents may rate or perceive their own current life 

stressors as far from the end of the “stress yardstick.”  In contrast, if those in my civilian 

sample have a shorter yardstick, they may be more likely to perceive fairly small 

differences in stress relative to their peers as consequential or meaningful.  This idea of a 

stress realm may be a useful concept moving forward, for considering why, in the face of 

similar exposure to stress, those in the military tend to perceive their own current stress as 

lower than do civilians. 

Another explanation for the low levels of reported current stress by the soldiers 

might be that they are less likely than civilians to admit to being stressed.  This finding is 

consistent with the results of another non-published research project I conducted on 
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soldiers and their overall perception of health.  In that paper I concluded that soldiers 

place an emphasis on physical health over all other aspects of health, including mental 

health.  My participants from that study placed little or no importance on mental health.  

The military lifestyle places great emphasis on mental toughness, just as it does on 

physical ability. In that study I also found that, a display of emotion, especially displayed 

stress, can also be perceived as negatively influencing a soldier’s decision-making 

process.  This idea that soldiers must be mentally tough is one explanation for the 

soldiers’ low level of admitting to stress.  A display of perceived emotional weakness or 

lapse in mental agility can be interpreted as incompetence and an inability to lead others.  

If a soldier’s peers, subordinates or superiors read this perception, it can have a 

detrimental effect on their career and their effectiveness as a leader.  Respondent M1 was 

the highest ranking and most experienced soldier in terms of years in the Army of all my 

military respondents.  At the end of the interview with him when I asked for any 

additional comments, M1 stated, “You know, we [soldiers], are probably not going to tell 

you exactly how stressed we are, even if we are really stressed out.”  

 It is also important to understand that my entire military population was made up 

of ROTC cadre at Florida State University.  These are soldiers whose current job for the 

Army is to instruct ROTC classes and run the program.  This job has a reputation in the 

Army for being a low stress job, and is often used as a “compassionate assignment” for 

soldiers who need a break from the stresses of the regular Army or who are having or just 

had a stressful major life event in their personal life.  This also could affect both the 

perceived stress levels as well as their willingness to report stress.  Because the job is 

defined as low stress the soldiers may have adopted that definition and also feel they are 

expected not to complain about this relatively “easy” job.  Many of the respondents 
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All of the soldiers except M3 reported their overall life stress to be above or the same as 

their current stress level.  After I noticed this finding, I re-interviewed my military 

participants to help further contextualize this finding by asking them, “On any of your 

deployments did you experience first-hand combat?”   The only solider (M3) who 

reported a lower level of overall stress compared to current stress had the fewest 

deployments out of the soldier participants.  He had1 deployment, and during his 

deployment he did not experience any combat first hand.  This would explain why his 

level of reported stress differed from the pattern of the other soldiers.  Because this of 

participant’s fewer number of deployments and the fact he did not experience any 

combat, his stress realm is likely smaller than the other participants, also lending to him 

reporting his current stress to be higher than his overall life stress.  M1 had an equal 

current perceived stress and overall life stress.  This is possible because he is currently 

the highest ranking member of the soldier cohort and has the most responsibility in his 

job; this increases his current stress level.  Also, M1 reported experiencing combat on his 

deployments but not first hand combat.  This indicated that the actual experience and 

degree of experienced combat has an effect on the stress realm.   

Two of the military participants, M2 and M5, reported a range of 3.5 between 

their current stress and overall life stress, which was wider than the ranges for any other 

participants.  Thus, these two soldiers also had the highest levels of reported overall life 

stress (4.5) and lowest levels of reported current stress (1) compared to the other soldiers.  

When one of these participants, M5, was asked to report his overall life stress compared 

to others, he responded “4-5 because of my number of deployments [six]” (4-5 was coded 

as 4.5).  Both of these soldiers also experienced first-hand combat during their 

deployments and had a high number of deployments, three and six.  Participant M2 who 
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had three deployments was my only enlisted soldier interviewed and he was also a part of 

a combat arms branch.  In general enlisted soldiers are exposed to more stress by 

hardship, meaning they have a very hands-on job with low control of the over all mission 

decisions; when deployed they are more subject to being on the front lines during 

combat, especially when a part of a combat arms branch.  In contrast, officers (the 

remainder of my military participants), are generally less subject to stress than those in 

combat, which is consistent with a wealth of research on the role of control, autonomy 

and job rank on well-being (Karasek 1979).  They are directly responsible for tens to 

thousands of soldiers and are responsible for the planning, supervision, and support of 

war.  Officers do find themselves in combat situations and can be put on the front line, 

however it is usually the enlisted soldiers who are taking on combat first hand and 

experience it more often than officers in general.  Officers are usually planning and 

supervising the missions.  Based on these findings it can be assumed that participants M2 

and M5 have a very large stress realm.   

Civilians, on the other hand, rated their current stress as similar to their overall 

life stress.  The largest civilian range was only 2 -- i.e., there was a two-point gap 

between perceived current stress and overall life stress.  Further, most civilian 

participants reported the same daily stress levels as their overall stress or only had a range 

of .5 in either direction.  Based on this, it can be assumed that civilians -- at least in my 

sample -- have a smaller stress realm, in general, compared to the soldiers.   

The only major similarity I found between the soldier and civilian populations 

concerning their perceptions of stress, was that their responses were almost identical for 

“What do you think is the most stressful thing that can happen to someone?” The loss of, 
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major injury, or trauma to a loved one, to include a spouse, child and parent was the 

response for 9 out of 10 of the participants.  Five out of 5 of the civilians of 4 out of 5 the 

soldiers gave this answer.  The one soldier, M5, who reported a different response, stating 

“relationship and money problems” are the most stressful things that could happen to 

someone, is also the soldier with the highest number of deployments.  One explanation 

for his answer is that he has experienced such a high level of stress, that perhaps death 

does not affect him as greatly as the rest of the participants.  Another explanation is that 

he has experienced extreme relationship and money stress in his life and to him, that was 

more stressful than combat.  However, because he mentioned relationship problems as a 

part of his answers, his response adds to the overall finding, that relationships are a 

backbone of our social society and the breakdown and loss of those, whether death is 

involved or not, is extremely stressful.  This shows that no matter the social structure, 

environment, background, or stress exposures of a person, the loss of a loved one is 

universally an extremely stressful experience, no matter how large a person’s stress realm 

is.  The stress associated with the loss of a loved one is socially salient.  Below is a 

representation of the stress realm with this finding illustrated.  This finding is confirmed 

by the literature that the death of a spouse, divorce, marital separation, and death of a 

close family member, all of which result in the loss of a loved one, are the most and 

among the most stressful life events (Hobson et.al, 1998; Holmes and Rahe, 1967).   
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things that cause you stress,” responses included stressors such as relationships, work, 

children, and money.  Both civilians and military respondents gave these responses.  This 

finding shows that day-to-day stressors are similar for both groups, even though the level 

of stress for those experiences differs between the two groups.  Soldiers did include 

answers related to combat and military specific stressors in this question as well.  For 

example, M2 responded with, “Combat, and the current situation of the nation because 

that means uncertainty with the world and government.  The nation is a ticking time 

bomb…” His concern with the state of the nation, although this can be stressful to any 

citizen, is especially such for him because the decisions of our government and conflicts 

with other nations could mean that he would return to war and face combat again.  If this 

were to happen, he would have no option but to follow the orders given to him by the 

direction of the government, which could potentially, put his life in extreme danger.  

Participant M4 also had a response very organic to being a soldier.  He said “Combat and 

the deployment environment, like bombs blowing up and loud noises, kids screaming or 

crying…” Thus, a key conclusion that can be made from this research is that some types 

of stressors are common among both soldiers and civilians but that soldiers also have 

their own unique set of stressors that are exclusive to the military population.  These 

unique stressors seem to involve the most extreme forms of stress. 

 The Army is a self-sustaining institution complete with its own unique culture, 

customs, social structure, lifestyle and ultimately its own organic set of stressors.  Aside 

from stressors related to combat and those expressed in the previous sections, the context 

of the Army shapes stress exposure that differ from those of civilians and both civilians 

and members of the military seem to be aware of these differences.  This finding became 

very apparent when the participants were asked, “Do you think there are any stressors the 
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opposite population experiences that you do not?” and “What do you think the biggest 

stressor of the opposite populations is?” The responses from each population were almost 

identical to those in their respective group.  The most common civilian responses 

regarding the biggest stressors they perceive soldiers to face are: being away from home, 

family, and their support system, and being in combat.  Other responses included ones 

such as C4’s “…Fear of not being in control of the situation you are in (referring to 

combat)”.  C2 mentioned “….  Loneliness and always having people on you (referring to 

the pressure from superiors).” C5 said, “being in danger and stress from their CO 

(commander).” These stressors that civilians perceived soldiers to experience helps better 

understand and solidify what causes soldiers to be stressed and that the extreme 

experienced stress is often centered around combat deployments and its related stressors.  

It is interesting to note that soldiers did not mention experiencing any stress related to 

being away from their family, however that is probably because they are currently with 

their families.  However literature does mentions that being displaced from family can 

cause extreme stress on soldiers, sometimes more so that combat itself (MacGregor et. al. 

2012). 

 Because the Army is a fairly rule-bound and bureaucratic institution, it not only 

has its own set of stressors, but it also shields its members from many stressors 

experienced by the civilian population.  The main responses of the soldiers for “Are there 

any stressors civilians experience that you do not?” and “What are the biggest stressors of 

civilians?” were that civilians have to worry about job security and healthcare.  Other 

responses included civilians having the stressors of finances, house payments, and even 

what clothes to wear.  All soldiers in the military are currently provided free health care 

to themselves and all of their dependents.  They are also given a basic housing allowance 
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to pay their mortgage or rent or are provided free housing on a military base.  They also 

do not have to be in fear of unexpectedly losing their job, nor do they have to stress about 

what clothes to wear because they are provided uniforms.  All of these stressors that 

soldiers do not have to experience, can be very debilitating and profound for civilians, 

especially if they begin to compound on each other.  This is one explanation for why 

soldiers report less day-to-day stress than civilians, because they do not experience some 

of the most significant stressors of civilians.  However, because stress is relative, and 

because of stress that is organic to their profession and life in the military, soldiers 

measure stress on a different scale than civilians and experience stressors that can 

arguably be rated as more extreme, and can conceptually offset the stressors exclusive to 

civilians.   

Response to Stress: Coping 

 Responses to and symptoms of stress seemed to be very similar across both study 

groups.  Although there is variation in perceptions of stress between the two groups, the 

manifestation of stress was relatively similar for the military and civilian respondents.  

Stress symptoms such as being angry, frustrated, and short-tempered were the most 

commonly reported responses across both study groups.  All ten participants reported one 

or more of these three responses.   

 The major difference between soldiers and civilians and their reported symptoms 

of stress was evident when asked, “When you are stressed, do you experience changes in 

the way you think?” The result was that soldiers generally admitted to becoming more 

focused and sometimes more motivated and productive when stressed and civilians 

reported thinking more irrationally.  Of the soldier respondents, four out of five reported 
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becoming more focused, one out of the five admitted to “not thinking through it, and 

jumping to conclusions.” This soldier, M2, the only enlisted soldier interviewed likely 

reported this because of the nature of his job as an enlisted soldier is to concentrate on a 

very specific missions and be as effective as possible at his job as opposed to an officer 

who is trained to focus on broader missions and think through and evaluate problems 

from all angles.  On the other hand, civilians generally reported thinking more irrationally 

and being less focused when stressed.  Three out of the five civilians reported thinking 

more irrationally or being less focused when stressed.  One of the five admitted to 

slowing down his thinking and 1 did not admit to any changes.  C4 said, “I do change the 

way I think but I don’t want to admit it.”  

 Differences also emerged when the participants were asked “Do you think you 

experience stress differently than other people?” Out of the civilians, four of five 

responded “No,” and one responded that he was “more laid back.” Out of the soldiers, 

four of five responded “Yes.” One soldier said, “… Everyone has their own way of 

coping.”  For the most part, civilians and soldiers seem to attribute the experience of 

stress as uniquely individual rather than having anything to do with social circumstances 

or standing.    

Other soldiers also said they experienced stress differently, because they saw 

themselves as experiencing it in a more positive way than others.  For example, M3 said, 

“I become more focused [than others] on the stressor and overall”, and M2 said, “Some 

people don’t get short tempered, or some get depressed.  I don’t shy away from society 

and I put on a front to certain people.  I have a ‘leave it at home’ attitude.”  This comment 

is consistent with the finding that soldiers overall become more focused when stressed, as 
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well as being consistent with gender roles.  M2 ‘puts on a front’ to avoid showing his 

weaknesses, which is consistent with gender roles that often equate toughness with 

masculinity, but because of the military lifestyle, adhering to these roles is more 

necessary in general for career success and respect than in the civilian world.  The 

military itself creates a prime environment for an “alpha male” “must protect my 

manhood” mentality.  The Army creates an environment of extreme masculinity, 

especially in combat arms branches, which M2 is a part of and was until recently 

exclusive to males.   Displaying any trait of femininity can result in a range of responses, 

including, lack of respect from peers, harassment, and alienation.  Also, since women are 

perceived as being more emotional as men, when a man-- especially a male soldier -- 

displays emotions, it can be perceived as being feminine and undercutting his 

masculinity.  These assertions are consistent with previous research I conducted on 

soldiers and their perceptions of health.  Participant M4 had a different approach than the 

other soldiers to his response.  He said, “ I’ve seen people die, I know the shortness of 

life.” By this statement, he is implying that he appreciates life on a different level than 

most.  Tying his response to stress however, he is implying that he because of his 

experiences in combat and with seeing death, his experience of stress is different from 

those who have not shared his same experiences.  His stress realm is likely on the longer 

spectrum, and this was evident in his responses to other questions such as commenting 

that he doesn’t have to stress about what clothes to wear.  This soldier has a great 

appreciation for the little things in life because he is aware of the extreme darkness that 

life can create.    

 Coping techniques also varied between soldiers and civilians.  Relative to 

civilians, soldiers were more apt to take part in coping techniques such as physical 
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activity and hobbies and to utilize support systems such as friends and family.  Four of 

the five soldiers reported relying on their support systems.  Physical activity was used by 

four of the five, and hobbies were used by two of the five.   

Civilians had a mixture of positive and negative coping techniques.  Civilians 

utilized some of the same positive techniques as soldiers.  Although only 2 used physical 

activity, 2 of the 5 used alcohol or marijuana, and another two respondents used eating as 

a source of coping.  I believe soldiers were less likely to partake in risk behaviors such as 

substance use and eating as coping techniques because of the constraints, demands, 

requirements, and responsibilities that are associated with the military profession and 

lifestyle that are not as common in civilian life.  Soldiers are required to pass physical 

fitness test every six months, as well as meet weight requirements based on their age and 

gender.  Soldiers also must be free of any illegal substances.  This would make coping 

techniques, such as eating and using marijuana, counterproductive to their military 

lifestyle and maintaining a job.  On the other hand, coping techniques such as physical 

activity would be very beneficial to their job.  This is consistent with my previous 

research that found that soldiers placed a higher emphasis on physical health than any 

other aspect of health.  This can in turn influence their coping techniques.  Another 

explanation is that the Army attracts people who are motivated by physical activity and 

use it as a coping technique regardless if they were in the military or not.  I believe it is a 

combination of both.  That the soldiers in my study were less likely to drink alcohol to 

cope than civilians were was surprising to me based on the larger literature, which 

suggests that alcohol consumption is a common coping method for men in the military.  

Again, this is a small non-probability sample and I do not want to overstate this finding 

but exploring these assumptions in larger populations of military members and civilians 



 31

might be useful.   However, equally plausible is that the rank of the soldiers interviewed 

is explains why these military respondents do not report problem drinking as a coping 

method.  All of the soldiers interviewed were fairly high in rank, with authority but also 

less exposure to extreme forms of stress.  They all have a high level of responsibility and 

must set an example for the soldiers below them.  This deters the interviewed soldiers 

from using alcohol as a coping mechanism.  I believe if lower ranking soldiers were 

interviewed, a higher level of drinking or risk behavior coping techniques would have 

been apparent.  There is also the possibility that the soldiers interviewed would be less 

likely to admit to negative coping techniques.   

Structural Coping Resources 

 The literature indicates that soldiers have access to many stress management 

resources such as mental health counselors, psychologist, chaplains, and resiliency 

courses (Eisen et. al. 2012).  These resources are of no cost to the soldiers, and are 

available at request.   However, the literature and my previous research indicate that 

soldiers are often reluctant to seek out these resources, and if they are required to partake, 

they do not always fully participate.  On the other hand, civilians’ available structural 

resources were not nearly as abundant as the soldiers.  None of the civilian participants 

had any resources for coping with stress, or were aware of any resources provided by 

their job.   

 All of the soldiers interviewed were aware of the resources the Army provides; 

two admitted to speaking to chaplains.  Those who spoke to chaplains found it helpful.  

One soldier has participated in mandatory stress management training and did not find it 

helpful for himself but says that others he knows have found it helpful.  Only one soldier 
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has voluntarily used a resources provided by the Army other than chaplains.  This soldier, 

M5, is also the soldier with 6 deployments.  He used the program called OneSource, to 

help him reintegrate into society after his fourth deployment.  He said the program was 

“very helpful and got me back on track.” It seems that soldiers only seek help if they are 

experiencing serious stress problems, and it is only perceived as helpful if they participate 

voluntarily.  By seeking help voluntarily, an individual realized they have a problem and 

need help, and are more willing to accept the help given and experience the results.  Also, 

these results imply that the resources the Army provides are helpful when properly 

utilized.  These finding are also consistent with my previous research that found that 

soldiers only placed an emphasis on mental health if they had actually experienced and 

acknowledged the presence of a mental health problem.  The same can be said when it 

comes to recognizing and seeking help for stress.   

Stress Exposures 

 Stress exposure was measured by asking the participants to look at a list of major 

life events, and report the number they have experienced.  The list was compiled by 

modifying a life event list by Hobson and associates in 1998.  The events were: 

1. Major injury/illness to self or close family member 

2. Arrest or other legal trouble 

3. Unplanned job loss 

4. Death of a close family member including spouse or child 

5. Being a victim of crime 

6. Financial Stress 

7. Divorce or separation 
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indicate that research on the specific stressors of soldiers, and their unique life events is 

needed.   

Conclusions and Discussions  

 

Overall, my research indicated that soldiers and civilians perceive stress 

differently.  Soldiers perceive it in categories involving combat and non-combat, and 

civilians perceive stress in more general day-to-day terms.  Soldiers also perceive day-to-

day experiences to be less stressful than civilians.  This might be explained by my “stress 

realm” concept.  Soldiers have a larger and broader stress realm than civilians.  Perceived 

causes of stress also varied between the two groups.  Soldiers categorized causes again 

into combat and non-combat related causes.  However the non-combat related causes 

were almost the same as the civilian causes.  The difference however, was that the day-

to-day causes, although the same events, were perceived as more stressful to civilians 

than soldiers.  Stress also manifested in the two groups the same way -involving anger, 

frustration, and short temperament- however stress influenced thought processes 

differently in soldiers and civilians.  Soldiers became more focused under stress and 

civilians thought more irrationally.   

Coping functions also differed.  Soldiers used more positive coping techniques 

such as physical activity and hobbies, whereas civilians were more likely to resort to 

marijuana, alcohol, and eating.  Structural resources available to the populations were on 

opposite polar ends.  Soldiers had an abundance of resources available.  However, they 

only used them if they recognized they have a stress problem and voluntarily sought help.  

The civilians interviewed had no knowledge of any coping resources provided by their 
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jobs.  Finally, my research showed that soldiers had fewer stressful major life events 

based on my research model.  However it also reinforced that soldiers have their own 

unique set of stressors and further research is needed to develop a life event scale tailored 

to soldiers.   

 This paper had many limitations and further research is needed to make any of 

these findings conclusive and able to generalize to the population, both military and 

civilians.  To further enhance this study a larger sample size is needed.  This is especially 

important to develop stronger patterns for the qualitative data, and to make the 

quantitative date applicable by being able to conclude statistical significance.  I had a 

limited sample size based on time, resources, and availability.  Adding females to the 

study would also further enrich the conceptual findings about how the military as an 

institution shapes stress.  I deliberately chose to only interview males because during 

preliminary testing, gender differences interfered with results.  With a larger sample size, 

those gender differences might not be as important as other factors that account for or 

condition differences in stress between members of the military and civilians.   

In future research I would also edit the interview questions and add more about 

specific stress exposures and experience questions, especially when concerning exact 

combat experience.  It would be interesting to examine whether different levels of and 

types of combat experiences affect perceptions of or coping with stress in patterned ways.  

Also, I would add a question for the civilians to ask if they have ever had any life 

experiences that are similar to combat, such as being shot at, or seeing a violent death or 

injury.  I chose not to add any questions that tapped these subjects because I am not 

equipped to handle any of the results of having a participant relive a possible trauma.  I 



 37

would also alter some of the quantitative questions so that they can be measured on the 

same scale.   

 I also had the limitation of personally knowing all of my participants.  This is a 

limitation because it may have made the participants less likely to admit to experiences 

and more likely to not reveal their true feeling about stress.  I however chose to use this 

population out of convenience based on my limited time and resources.    

 Despite my limitations, there were also some unique strengths of this research.  

Being a member of the military gave me a unique perspective for interrupting the results.  

Also, my military experience also gave me a base knowledge and understanding of the 

research with helped in developing the direction of the study.  The prior research I did on 

how soldiers perceive health also greatly assisted in this research because it laid the 

foundation for this project and its results helped further interrupt the finding of this 

research.     

 Further research that can be spawned from this research might further examine the 

stress realm.  Applying this concept to other life situations and populations could result in 

very interesting findings.  Also, developing a quantitative way to measure an individual’s 

stress realm could be an asset to the understanding and research of stress and mental 

health. Other future research could include examining whether the training that soldiers 

receive from the Army affects what they perceive as stressful. Also, examining a soldiers 

self reported stress and comparing their actual stress could yield interesting results.  
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Appendix A 

Interview 

Hi! I am Ashley Guy, an Honors in the Major student at Florida State University.  I 

am currently conducting research for my Honors Thesis.   My faculty advisor is Dr.  

Annette Schwabe in the Sociology Department. 

My research focuses on people’s experiences of stress because I want to develop a 

better understanding about how soldiers and civilians perceive and deal with stress.   

I am going to ask you some basic questions about your background.   I will then ask 

you more detailed questions about stress and your experiences.  I would like to ask 

your permission to interview you as a part of this process, but first let me give you a 

little background before you decide whether to participate.  Here is contact 

information for me and for Dr.  Schwabe in case you have questions about the 

survey. 

Ashley Guy: 

 (904)401-7666 

aeg09c@my.fsu.edu 

 

Dr.  Annette Schwabe: 

526 Bellamy Building 

Department of Sociology 

Florida State University  

Tallahassee, FL  32306 

(850) 644-4456 (Dr.  Schwabe’s office) OR (850) 644-6416 (main office)  

aschwabe@fsu.edu 

The survey should take between 15 -30 minutes.  Your participation is voluntary 

and you may stop at any time.   

You answers will be kept completely confidential.  Your name will not appear 

anywhere in the survey records.  Also, all notes that I take during the survey will be 

destroyed once my research project is completed at the end of the year. 

You may also refuse to answer any questions that you do not wish to answer.   Also 

you have the right to stop the survey at any point.    

Please initial below if you consent to participate in my interview  

 

     (initials)      (date) 
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I appreciate your COMPLETE honesty in answering the survey questions.   Your 

honest and detailed responses will help ensure the accuracy of my results 

PART A 

Military ________Civilian___________(Check) 

1.What is your name? ____________________(Last)________________________(First) 

2.  Age_____________ 

3.  Occupation__________________________________  

4.  MOS/Branch___________ Rank____________________ 

5.  Time Served in Occupation_____________________(Years) 

6.  Current Marital Status 

 a.  Currently Married 

 b.  Cohabiting 

 c.   Single 

 d.  Widowed  

7.  Have you ever been divorced? Yes / No  Number of times?______________ 

8.  Number of Children ___________  Ages____________________________ 

9.  Number of Deployments ___________ 

10.  With which of the following race categories do you identify? You may choose one or 

more.   

 a.  Hispanic 

 b.  Black or African American 

 c.  Asian 

 d.  White 

 e.  American Indian or Alaska Native 

 f.  Native Hawaiian or Other Pacific Islander 

 g.  Some Other 
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11.  What is your highest level of education?   

 a.  Less than 8th grade  

 b.  Some High School 

 c.  Graduated High School/Completed GED 

 d.  Some College/Junior or Technical College 

 e.  Graduated College 

 f.  Graduate or Professional School 

12.   What is your household income? _________________________ 

13.   What social class would you say you are in? 

 a.  Lower 

 b.  Working 

 c.  Middle 

 d.  Upper 

 

Now I am going to ask you about your parents and growing up 

14.  What’s the highest level of education your mother completed?  

 a.  Less than 8th grade  

 b.  Some High School 

 c.  Graduated High School/Completed GED 

 d.  Some College/Junior or Technical College 

 e.  Graduated College 

 f.  Graduate or Professional School 

15.  What’s the highest level of education your father completed?  

 a.  Less than 8th grade  

 b.  Some High School 

 c.  Graduated High School/Completed GED 
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 d.  Some College/Junior or Technical College 

 e.  Graduated College 

 f.  Graduate or Professional School 

 

16.  Mother’s Occupation___________________________ 

17.  Fathers Occupation___________________________ 

18.  What social class you would say you grew up in? 

 a.  Lower Class 

 b.  Working Class 

 b.  Middle Class 

 c.  Upper Class 

 

19.  Thinking back on when you were growing up, most of the time, who lived in your 

household with you? 

________________________________________________________________________

________________________________________________________________________

_____________________________________________________________________ 

Part B 

We are now going to move onto the more detailed portion of the interview.  Remember if 

you do not wish to answer a question, let me know and we will skip it.   

1.  How would you define stress? What do you think stress is?  

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

___________________________________________________________________ 

2.  What does it mean for someone to be stressed? [Also probe – feel, react, think? 

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________
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__________________________________________________________________ 

 

3.What do you think is the most stressful thing that can happen to someone? Why, Tell 

more, can you explain? 

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

___________________________________________________________________ 

 

4.  Thinking back over the past month, on a scale of 1-5 with 1 being not stressed at all 

and 5 being extremely stressed how stressed do you feel on an average day? 

_______________________________________________________________________ 

5.  On average, how many days a month would you say you feel stressed? 

 

 

6.  What happens to you when you feel stressed? What are your symptoms of stress? 

What tells you you’re stressed?  

  a.  Changes in feelings____________________________________________ 

  b.  Describe any physical changes___________________________________ 

  c.  Changes in attitudes toward people________________________________ 

  d.  Changes in thinking ___________________________________________ 

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

____________________________________________________________________ 

7.  Do you think you experience stress differently than other people? Tell me more about 

that.  Why do you think that is?  

________________________________________________________________________

________________________________________________________________________
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________________________________________________________________________

____________________________________________________________________ 

8.  Please describe all of the things that cause you to experience stress.  [probe and 

paraphrase lightly – e.g., so when several things pile up? Etc.  Could probe roles –

parenthood, work, etc.] 

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

____________________________________________________________________ 

9.  On a scale of 1-5 with 1 being not stressful at all and 5 being extremely stressful.  

How stressful do you think your life has been compared to most people? 

_______________________________________________________________________ 

10.  What stressors do you experience most often?  

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

____________________________________________________________________ 

10a.  Do you think there are any stressors the (opposite pop) experiences that you do not? 

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

____________________________________________________________________ 

11.  What do you think your most major source of stress is? 

 

11a.  What do you think the biggest stressor of the (opposite populations) is? 

 

_______________________________________________________________________ 

People cope with stress in a lot of different ways, some of those are positive, some of 

those are negative.   

12.  Tell me how you cope with stress. 

a. How do you prevent stress from happening? 
______________________________ 

b.  Tell me how you deal with it once it happens? 
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____________________________ 
  a.  Prevent a stressful situation 

______________________________________ 

  b.  Alter a stressful situation _______________________________________ 

  c.  Change the meaning of a situation ________________________________ 

  d.  Manage stress symptoms________________________________________  

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

____________________________________________________________________ 

13.  Which type of coping do you think you use the most? 

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

____________________________________________________________________ 

a. Why do you tend to use this way of coping? 
_______________________________________________________________

_______________________________________________________________

_______________________________________________________________

___________________________________________________________ 

b. How effective do you think it is? How does this work for you? 
_______________________________________________________________

_______________________________________________________________

_______________________________________________________________

___________________________________________________________ 

c. If no.  What do you think prevents you from changing it?  
_______________________________________________________________

_______________________________________________________________

_______________________________________________________________

___________________________________________________________ 

14.  Tell me about who or what you have in your life that helps you deal with stress?  

 People.  Resources.  Own attitude.  Counseling.  Chaplin.  God, internal fortitude, etc. 

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

____________________________________________________________________ 
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15.  What kind of resources for dealing with stress do you have at your job or school? 

Stress management course, counselors.  Cost anything? 

________________________________________________________________________

______________________________________________________________________ 

16.  Have you ever used any of these? Tell me about that. 

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

____________________________________________________________________ 

17.  Tell me how helpful those are for you? 

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

____________________________________________________________________ 

18.  How do you think your way of coping with stress compares to the way others cope?  

Environment? Resources? 

________________________________________________________________________

________________________________________________________________________

_____________________________________________________________________ 

19.   Of this list, please tell me how many you have experienced.   

 1.  Major injury/illness to self or close family member  

 2.  Arrest or other legal trouble 

 3.  Unplanned Job Loss 

 4.  Death of close family member including spouse or child  

 5.  Being a victim of crime 

 6.  Financial Stress 

 7.  Divorce or separation  

 8.Addiction  

 9.  Hardship experienced by close family member  

 10.  Being a victim of violence or abuse  
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 11.  Major disagreement with close family or friends  

 12.Being disciplined at work/demoted 

 13.  Infidelity 

Before we end the interview do you have any more thoughts about stress or your 

experiences of stress?  

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

____________________________________________________________________ 

Thank you for your time. 

If you have any questions, you can contact my advisor Dr. Annett Schwabe at 

aschwabe@fsu.edu.  850-644-4456 
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